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In accordance with the provisions of Government Code Section 3505, et seq.,
representatives of the Board of Supervisors of Yuba County (the County) and
representatives of the Office/Clerical, Crafts/Maint/Services, Technical,
Professional, and Supervisory Bargaining Units, have met and conferred with
regard to wages, hours and other terms and conditions of employment for said
Units.

Agreement has been reached by representatives of the County and the Units,
and both desire jointly to enter into this written Memorandum of Understanding.
The specifications of this Memorandum will be effective on the date the
provisions of this Memorandum are adopted into law by the Board of
Supervisors, or on dates as otherwise indicated herein.

The following are the terms of this agreement:

Article 1 Term of Contract

The term of this contract shall be September 1, 2006 through June 30, 2010, for
employees represented by the Yuba County Employee’s Association, Local #1

(YCEA).
Article 2 Salary

2.1 Salary Adjustments
Salary increases for the employees represented by YCEA will be:

Effective September 1, 2006, salaries for those positions represented by YCEA
will increase by 5% of base salary.

2.2 Future Salary Adjustments
In addition to the above salary increase, the following COLA’s will be
implemented:

a) Effective July 1, 2007, salaries for those positions represented by
YCEA will increase by 3% of base salary.

b) Effective July 1, 2008, salaries for those positions represented by
YCEA will increase by 3% of base salary.

2.3 Equity Adjustments

Effective September 1, 2006, the County will implement salary equity
adjustments for those classifications that are below the mean, based on
classification comparisons in the surrounding 4 Counties of Butte, Sutter,
Nevada, and Yolo, and placed in a corresponding pay band per Attachment

“A”.
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During the equity study certain classifications were identified to be included in a
classification study to be completed no later than January 1, 2007. Those
positions include the Information Technology Series, the Employment and
Training Specialists I/ll and the Social Worker (Employment) Series. If as a
result of the classification study there is a recommendation to increase the
compensation of any of these positions, that increase would be effective
September 1, 2006.

Article 3 Public Employee Retirement System

3.1 Probation Safety Retirement

Effective July 1, 2007, the following classifications, Group Counselor I/Il,
Supervising Group Counselor, Deputy Probation Officer I/ll/lll and Senior Deputy
Probation Officer, will be assigned to the CalPERS Safety Retirement Category
under the following terms and conditions:

Terms and Conditions

1. The Safety Retirement option shall be the 2% @ 50 plan offered by
CalPERS.

2. In consideration for agreeing to assign the above listed
classifications to the Safety Retirement option the affected
employee’s pay bands will be adjusted as follows:

a) Effective September 1, 2006, the pay bands of the above
named classifications will be reduced two (2) pay bands and the
additional factors column will reflect the adjustment for the
Safety Retirement option.

3. The additional 2% Employee contribution rate increase for the
above listed Safety Retirement option will be the responsibility of
the employee and not the employer.

3.2 PERS Employee Contribution

a) Effective July 1, 2009, the County will pay the 7% Employees’
contribution for the PERS Miscellaneous Retirement option 2% @ 55.

b) Effective July 1, 2009, the County will pay 7% of the Employees’
contribution for the PERS Safety Retirement option 2% @ 50.

3.3 Credit for Unused Sick Leave

Effective January 1, 2007, the County will amend its Miscellaneous Employee
contract with the Public Employees Retirement System (PERS) to provide the
Credit for Unused Sick Leave Benefit. This benefit provides that unused




accumulated sick leave at time of retirement may be converted to additional
service credit at the rate of 0.004 year of service credit for each day of unused
sick leave.

3.4 Pre-Retirement Optional Settlement 2 Death Benefit

Effective January 1, 2007, the County will amend its Miscellaneous Employee
contract with the Public Employees Retirement System (PERS) to provide the
Pre-Retirement Optional Settlement 2 Death Benefit. This benefit provides that
the spouse or domestic partner of a deceased member, who was eligible to retire
for service at the time of death, may elect to receive the Pre-Retirement Optional
Settlement 2 Death Benefit, which is the highest monthly allowance a member
can leave a spouse or domestic partner, in lieu of the lump sum Basic Death
Benefit.

Article 4 Health, Dental, Vision and Life Insurance

4.1 Health Insurance

The County will maintain health insurance through the CalPERS Health
Insurance Program and make available all plans for which employees are
otherwise eligible to participate in as employees of the County of Yuba.

a) The basic plan for determining the County’s contributions shall be
the CalPERS Choice PPO plan.

b) The County will pay 100% of the basic plan premium for Health/
Dental/Vision for the employee only.

c) The County will pay 80% of the basic plan premium for Health/
Dental/Vision for the employee plus one dependent and the
employee plus more than one dependent.

The County of Yuba agrees to continue the current level of coverage for the
Health, Dental, and Vision Insurance for the term of the contract. However, due
to the continued rising cost of healthcare, the County must explore alternatives to
our current plans and funding. Both parties agree to proactively review
alternative options by continuing to be active in the health care committee.

4.2 Life Insurance

Effective November 1, 2006, the County of Yuba will increase the amount of life
insurance coverage for employees represented by YCEA Local #1 to twenty
thousand dollars ($20,000).

4.3 Dependent Health Insurance

Effective October 1, 2006, the County of Yuba agrees to continue health
insurance benefits for a surviving spouse and dependents (to the extent eligible)
should the employee be killed on-the-job. Language for this proposal needs to be
reviewed by County Counsel and inserted in the MLA.




Article 5 Education

5.1 Tuition Reimbursement

Effective January 1, 2007, the County will provide YCEA represented
employees a Tuition Reimbursement Program under the following terms and

conditions:

1. The County will reimburse permanent, full-time employees up to
five hundred dollars ($500.00) per fiscal year for tuition and book
expenses related to educational courses taken through an
accredited college or university.

2. In order to be eligible for reimbursement, educational courses must
be pre-approved in writing, on a County approved form, by the
Department Head and Personnel Director at least two weeks in
advance of course enrollment. Anticipated or already paid tuition
and book expenses shall be listed on the County approved form.
Employee patrticipation shall be on a first come, first serve basis.

3. The course(s) must be related to the employee’s job or County
service and the employee must obtain a “C” average or better
grade. A “Pass” will be considered equivalent to a “C” average if
the course is in fact graded on a “Pass” or “Fail” basis.

4. A request for reimbursement must be submitted on a general claim
form to the Personnel Department within 45 days of completion of
the course(s) and have included proof of successful completion of
the course(s), receipt(s) for tuition amount paid and proof of
purchase of approved course(s) textbook(s).

5. A total of Twenty Five Thousand dollars ($25,000) will be made
available for the program.

6. The Tuition Reimbursement Program sunsets no later than
December 31, 2007 and will not continue unless renewed based
upon a review of the entire program by Yuba County and YCEA.

Article 6 Sick Leave

6.1 Sick Leave Procedures

Effective September 1, 2006, the County will amend the Article of the MLA titled
Sick Leave With Pay as shown on Attachment “B”.

Article 7 Grievance Procedures

7.1 Grievance Procedures

Effective September 1, 2006, the County will amend the Article of the MLA titled
Grievance Procedures as shown on Attachment “C”.




Article 8 Dress Code Policy

8.1 Dress Code Policy

Effective September 1, 2006, the County will establish the Article of the MLA
titled Dress Code Policy as shown on Attachment “D”.

Article 9 Discipline Procedures

9.1 Discipline Procedures

Effective September 1, 2006, the County will amend the Article of the MLA titled
Dismissal, Suspension, Reprimand, Demotion and Right of Appeal as shown on
Attachment “E”.

Article 10 Vacation Leave

10.1 Vacation Leave

Effective September 1, 2006, the County will amend the Article of the MLA titled
Vacation Leave With Pay as shown on Attachment “F”.

Article 11 OT, Callback, and Standby Time

11.1 OT, Callback, and Standby Time

Effective September 1, 2006, the County will amend the Article of the MLA titled
OT, Callback, and Standby Time Article as shown on Attachment “G”.

Article 12 Performance Evaluation

12.1 Performance Evaluation

Effective September 1, 2006, the County and YCEA agree to continue review of
the proposed performance evaluation program. The review and decision of the
appropriate program will be completed no later than February 2007. The County
is committed to provide training for implementation no later than July 1, 2007.

Article 13 Shop Stewards

13.1 Shop Stewards

Effective September 1, 2006, the County will establish the Article of the MLA
titted Shop Stewards as shown on Attachment “H”.




Article 14 Law Enforcement Educational Incentive
Program

14.1 Educational Incentive Program

Effective January 1, 2007, the following classifications represented by YCEA,
Welfare Fraud Investigator, Senior Welfare Fraud Investigator, and District
Attorney Investigator, who are eligible for the Law Enforcement Educational
Incentive Program, shall receive the incentive on a monthly prorated basis.

Article 15 Bilingual Pay

15.1 Bilingual Pay
Effective July 1, 2007, employees in Units 1-5 shall receive $125.00 per month
for bilingual pay.

Article 16 Assignments Requiring Travel

16.1 Assignments Requiring Travel

Effective September 1, 2006, the following section will be added to the MLA
article Assignments Requiring Travel.

G. Reimbursement. County employees who are required or permitted to use
their own vehicles for conducting County business will be reimbursed for their
mileage based on the IRS approved rate.

Article 17 Miscellaneous

During the term of this Agreement, neither the Association nor its agents or any
employee, for any reason, will authorize, institute, aid, condone or engage in a
slowdown, work stoppage, strike, or any other interference with the work and
statutory functions or obligations of the County. During the term of this
Agreement, neither the County nor its agents for any reason shall authorize,
institute, aid or promote any lockout of employees covered by this Agreement.

The Association agrees to notify all local officers and representatives of their
obligation and responsibility for maintaining compliance with this Article, including
their responsibility to remain at work during any interruption which may be
caused or initiated by others and to encourage employees violating this section
to return to work.

The County may discharge or discipline any employee who violates this section
and any employee who fails to carry out his responsibilities under this section.

Nothing contained herein shall preclude the County from obtaining judicial
restraint and damages in the event of a violation of this Article.







