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YUBA COUNTY EMPLOYEES ASSOCIATION LOCAL #1
BYLAWS
ARTICLE I
Name:

The name of this Association is and shall be the Yuba County
Employees Association Local #1 . Unless otherwise indicated, the
term Association as used in these bylaws shall mean the Yuba
County Employees Association Local #1.

ARTICLE II
Office:

The principal office hereby fixed and located in Yuba City,
California. The Board of Directors is hereby granted full power
and authority to change said principal office from one location to
another within the State of California. BAny such change shall be
noted by the Secretary, but shall not be considered an amendment
to these bylaws.

ARTICLE III

Purpose:

The primary purpose of this Association shall be to maintain and
improve wages, hours, and other terms and conditions of employment
of the emplovees of the County of Yuba, and to advance and improve
the public service and to promote interest and welfare of the
membership individually and collectively.

Members:

1. The members of the Association shall be classified as: a)
Regular members, b) Retired members, and c¢) Affiliate members.

a. Regular membership shall be available to all employee in
the Bargaining Units that are represented by the Association.
They shall be entitled to all rights and privileges of the
Association including full voting rights and the right to hold
office
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b) Retired membership shall be available to those past
Regular members who are retired from service or who take deferred
retirement. Retired members shall be entitled to continue to
receive all of the rights and privileges of the Association
membership they received prior to becoming Retired member, except
that they shall not be eligible for election to office, nor have
voting privileges.

¢c) Affiliate membership shall be available to public
employees of the any public or quasi-public agency or group, and
paid Association staff. 2An Affiliate member shall have such
benefits and services of the Agsociation as the Board of Directors
shall designate, but shall not have the right to vote or hold
ocffice.

2. Membership is effective the first day of the month after the
member applies and pays dues, or the first day of the month after
an agency authorized to receive dues for the Association has
collected said dues.

3. An employee must be a member of this Association for at least
thirty (30) days prior to any form of representation in an appeal
of disciplinary action or grievance by this Association or its
representative and staff. The thirty (30) days requirement will
be waived if the employee pays six (6) months back dues.

4. Any member may be dismissed from membership for good and
sufficient cause under rules established by the Board of Directors
and shall require 2/3 vote of the entire Board of Directors for
dismissal and reinstatement from such dismissals.

5. There shall be no discrimination by the Association in
admission to membership or in treatment of members on the basis of
race, color, religion, creed, sex, age, national origin, or
physical handicap. The Association supports the concept of equal
employment opportunity as set forth in appropriate federal and
state law.

ARTICLE V
Dues and Assessments:

1. The dues for all members of the Association shall be an amount
specified by the Board of Director following a thirty day
notification to the general membership.

2. Dues shall be payable monthly by pavroll deduction for
represented unit members, and shall be paid in advance to Contra
Costa County Employees Association Local #1 under section: 6 of
the Affiliation Agreement.
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3. Dues are delingquent the first of the month following the month
for which dues were last paid, and membership shall terminate for
non-payment of dues sixty (60) days thereafter. Delinquent
members shall be notified at least fifteen (15) days prior to the
termination of their membership under this section. Membership
which is terminated under thig section may be reinstated within
ninety (90) days of the termination upon payment of all dues which
are in arrears.

ARTICLE VI
Board of Directors:

1. The governing body of this Association shall be the Board of
Directors, hereinafter called the Board.

2. The Board of Directors shall consist of the elected officer of
the Association and one representative from each bargaining unit.

3. The Board of Directors shall transact all business and shall
formulate policies of the Association. In the performance of its
duties and respongibilities, the Board shall:

a. Recruit and retain the highest possible percentage of
eligible employees as members of this Association with the
objective that this Association be the exclusive representative of
public employees of Yuba County.

b. Provide services to ensure that adequate representation
is afforded all members relating to employment conditions and
benefits.

c. Provide communications to keep the membership informed of
the activities of the Association.

d. Hear and act on member's appeals submitted to the Board.

e. Make such studies as necessary for the development of the
policies, programs, and projects of the Association.

f. In June of each year, prepare and approve a budget of
estimated income and expenditures to implement the operations and
programs of the Association for the succeeding fiscal year.

g. Provide for the bonding of such officers, employees and
members whose duties involve monies of the Association, the
premiums for which shall be paid by the Association.

i. Provide for an annual audit and report on the books and
accounts of this Association.






