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ADDENDUM TO MEMORANDUM OF UNDERSTANDING
between the
YUBA COUNTY EMPLOYEES ASSOCIATION, LOCAL #1
and the
COUNTY OF YUBA

The County of Yuba (County) and the Yuba County Employees’ Association, Local #1
(YCEA) have met to discuss the unprecedented financial crisis in the County and in the
State of California. The County and the Union have mutually agreed in good faith to
amend and modify the Memorandum of Understanding (MOU) previously ratified and
approved for the period beginning September 1, 2006, and ending June 30, 2010, as
follows:

1. . The parties agree that the termination date of the MOU found in Article 17 shall be
extended one year so that the MOU shall remain in full force and effect to and including
June 30, 2011.

2. The parties agree that the provisions of Article 3, section 3.2 of the MOU shall also
be extended one year which means that:

A. Effective July 1, 2010, the County will pay the 7% Employee contribution for
the CalPERS Miscellaneous Retirement option 2%@ 55.

B. Effective July 1, 2010, the County will pay 7% of the Employee contribution
for the CalPERS Safety Retirement option 2% @ 50.

The parties further agree to meet periodically during the 2009/2010 fiscal year to share
information and to re-evaluate the financial condition in the County with the intent of
determining whether the County's financial condition has improved sufficiently to
proceed with implementation of all or a portion of the CalPERS Employee Contribution
prior to July 1, 201Q.

At such time as the County’s financial condition improves and a portion or all of the
Employee Contribution can be implemented, all County employees will be treated
equitably and fairly. If the County provides a cost of living increase to any employees,
including elected officials, regardless of bargaining unit, or begins paying all or a portion
of the CalPERS 7% employee contribution on behalf of any employees, including
elected officials, the County will of even date therewith begin paying an equivalent
portion of the CalPERS 7% employee contribution on behalf of employees represented
by YCEA.

3. The parties agree that the term “management directed action” contained in the Y-
Rate provisions of the County’s Merit Resolution no. 2002-21 at Article 11, subsection



11 shall not include by definition or apply to layoffs during the term of the MOU as
extended through June 30, 2011.

4,

The parties agree that the County shall establish a Voluntary Time Off (VTO)

Program in substantial compliance with the previously adopted VTO program found in
the County’s Rules Governing Ordinance no. 2005-113 at Article 27. The new VvTO
policy will include the following provisions:

a. VTO requests shall be available to all employees who wish to participate in a

voluntary effort to reduce salary costs;

. Participation in the VTO program shall require approval by the department

head,;

. Unpaid VTO leave may not exceed 10 work days (80 hours) in any one pay

period for a full time employee,

. Requests for VTO shall be revocable if the employee demonstrates that

continued participation in the VTQ Program will create an undue personal
hardship;

. Departments shall report the value of the VTO salary savings to the County

Administrator and such information shall be provided to YCEA,;

Employees considering participation in VTO shall be advised of the terms and
conditions related to their seniority, leave accruals, holiday eligibility, salary
advancement date and any negative affect such participation may have on
their CalPERS service credit and/or final compensation for purposes of
retirement.

Agreement signed this date 2nd day of _June , 2009.
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