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MEMORANDUM OF UNDERSTANDING
GENERAL UNIT

2007-2010

ARTICLE |
This Memorandum of Understanding is made and entered into between the SUTTER
COUNTY EMPLOYEES ASSOCIATION LOCAL NO. 1, hereinafter referred to as
"Association," and the designated representatives of the COUNTY OF SUTTER, hereinafter
referred to as the "County," pursuant to the provisions of the Meyers-Milias-Brown Act
(Government Code Section 3500, et seq.).

ARTICLE Il ADOPTION BY COUNTY

This Memorandum of Understanding constitutes a mutual recommendation to be
jointly submitted to the County's Board of Supervisors on or before February 26, 2008. Itis
agreed that this Memorandum of Understanding shall not be binding upon the parties either
in whole or in part unless and until said Board of Supervisors, by majority vote, acts formally
to approve said Memorandum of Understanding.

ARTICLE 1l TERM

The Parties have met and conferred in good faith regarding wages, hours and other
terms and conditions of employment, and it is mutually agreed that this Memorandum of
Understanding shall be for the period beginning December 22, 2007, and ending December
17, 2010.

ARTICLE IV RECOGNITION

The County recognizes the Association as the recognized bargaining representative
for the purpose of establishing salaries, hours, fringe benefits, and working conditions for all

employees of the County whose employee classifications are contained within the General,
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Professional and Supervisory Units of the County as established in accordance with the
Sutter County Employer-Employee Relations Policy Resolution No. 77-21. Both parties
recognize their mutual obligation to cooperate with each other to assure maximum service
of the highest quality and efficiency to the citizens of the County. Both County and
Association agree to keep duplicate originals of this Agreement on file in a readily
accessible location, available for inspection by any County employee or member of the
public upon request.

ARTICLE V PAYROLL DEDUCTION

During the term of this Memorandum, upon receipt of an executed voluntary written
authorization, the County shall deduct Association dues from the salaries of its members.
The form for this purpose shall be provided by the County and the amounts to be deducted
for Associafion dues shall be certified to the County by thé appropriate Association official.
Such deductions shall be made only when the employee's earnings for a pay period are
sufficient after other legally required deductions are made. Such deductions shall be
forwarded to the Association within ten (10) working days following such deductions from
the employee's pay.

Authorization for dues deductions shall be revocable by the employee upon fifteen
days' advance written notice to both the Association and to the County.

The employer shall not be liable to the Association, employees or any party by
reason of the requirements of this article for the remittance or payment of any sum other
than that constituting actual deductions made from employee wages earmned. The
Association shall save the employer harmless against any and all claims, demands, suits,
orders, judgments or other forms of liability that may arise out of or by reason of action

taken by the employer under this article.



ARTICLE VI SCOPE OF REPRESENTATION

The Scope of Representation of the Association shall include all matters relating to
employment conditions and employer-employee relations including, but not limited to,
wages, hours, and other terms and conditions of employment.

ARTICLE Vil NO DISCRIMINATION

The County shall not interfere with, restrain, or coerce employees in the exercise of
the rights recognized or granted in the Sutter County Employer-Employee Relations Policy,
Resolution No. 77-21.

ARTICLE Vil PREVAILING RIGHTS

This Memorandum of Understanding contains all the covenants, stipulations, and
provisions agreed upon by the Parties. Except as amended by this Memorandum of
Understanding, it is understood that all items relating to employee wages, hours, and other
terms and conditions of employment not covered in this Memorandum of Understanding -
shall remain the same as those in existence on December 21, 2007, subject to the changes
in such items contained in Sutter County Board of Supervisors Resolution 83-123 and
Memoranda of Understanding of the parties entered subsequent to December 21, 2007.

ARTICLE IX FULL UNDERSTANDING, MODIFICATIONS, WAIVER

It is intended that this Agreement sets forth the full and entire understanding of the
parties regarding the matters set forth herein, and any other prior or existing understanding
or agreements by the parties, whether formal or informal, regarding any such matters are
hereby superseded or terminated in their entirety.

Except as specifically provided herein, it is agreed and understood that the
Association voluntarily and unqualifiedly waives its right, and agrees that the County shall

not be required to negotiate with respect to any subject or matter covered herein during the
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term of this Agreement. Notwithstanding the above, the Association agrees to meet and
confer pursuant to the provisions of the Meyers-Milias-Brown Act (Government Code Section
3500, et seq) on Americans With Disabilities Act issues that may affect current provisions of
the Memorandum of Understanding.

Any agreement, alternation, understanding, variation, waiver, or modification of
any of the terms or provisions contained herein shall not be binding upon the parties hereto
unless made and executed in writing by all parties hereto, and if required, approved and
implemented by the Board of Supervisors.

The waiver of any breach, term or condition of this Agreement by either party shall not
constitute a precedent in the future enforcement of all its terms and provisions.

ARTICLE X CONTINUED PERFORMANCE OF COUNTY SERVICE

Apart from and in addition to existing legal restrictions upon work stoppages, the
Association hereby agrees that neither it nor its officers, agents or representatives shall
incite, encourage, or participate in any strike, walkout, slow-down, speed-up, sick-out, or
other work action for any cause or dispute whatsoever, either with the County or with any
other person or organization, including compliance with the request of other labor
organizations to engage in such activities. In the event of work stoppage as enumerated
above, the Association, its officers, agents and representatives shall do everything within
their power to end or avert the same. Violation hereof will subject violator to legal and
equitable judicial relief.

Any employee engaged in or assisting any work stoppage as enumerated above, or
refusing to perform duly assigned services in violation of this Article, shall be subject to
discipline up to and including termination.

It is understood that violation of this Article by the Association will warrant the



withdrawal of any rights, privileges or services provided for in this Agreement and/or legal
action by the County for redress and/or damages.

The inclusion of this Article in this contract shall in no way be deemed to stop the
County from seeking any form of legal, equitable, or administrative relief to which it may be
entitled during the term of this contract.

ARTICLE XI MANAGEMENT RIGHTS

All management rights and functions, except those which are limited in this
Memorandum of Understanding, shall remain vested exclusively in the County. It is
expressly recognized merely by way of illustration and not by way of limitation that such

rights and functions include, but are not limited to:

1. Manage the County.

2. Schedule working hours.

3. Institute changes in procedures.

4. Direct the work force, including the right to hire, promote, demote, transfer,

suspend, discipline or discharge any employee.

5. Determine the location of any new facilities, buildings, departments, divisions,
or subdivisions thereof, and the relocation, sale, leasing or closing of facilities,
departments, divisions, or subdivisions thereof.

6. Determine services to be rendered.
7. Determine the layout of buildings and equipment and materials to be used
therein.
8. Determine processes, techniques, methods, and means of performing work.
9. Determine the size, character and use of inventories.
10. Determine financial policy including accounting procedure.
11. Determine the administrative organization of the system.
12. Determine selection, promotion, or transfer of employees.



13. Determine the size and characteristics of the work force.

14. Determine the allocation and assignment of work to employees.
15. Determine policy affecting the selection of new employees.
16. Determine the establishment of quality and quantity standards and the

judgment of quality and quantity of work required.

17. Determine administration of discipline.

18. Determine control and use of County property, materials and equipment.

19. Place work with outside firms.

20. Determine the kinds and numbers of personnel necessary.

21. Determine the methods and means by which such operations are to be
conducted.

22. Require employees, where necessary, to take in-service training courses

during work hours.
23. Determine duties to be included in any job classification.

24. Determine the necessity of overtime and the amount of overtime required in
the event of an emergency.

25. Take any necessary action to carry out the mission of the County in cases of
an emergency.

26. Prescribe a uniform dress to be worn by designated employees.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by
the County, the adoption of policies, rules, regulations and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith, shall be limited only by the
terms of this contract, and then only to the extent such terms are in conformance with the
law.

ARTICLE XII SALARY

County agrees to increase employees’ salaries retroactively effective December 22,



2007, by an amount equal to five percent (5%). To the extent such salaries are retroactive,
the parties agree that the terms herein were previously being negotiated and uncertain, and
that such retroactive salary is for services earned.

Effective February 16, 2008, County agrees to provide Inequity Adjustments in the
form of range increases to the classifications and in the amounts identified in Appendix A.

County agrees to increase employees’ salaries effective December 20, 2008, by an
amount equal to 100% of the percentage increase in the all item Consumer Price Index of
the Cost of Living Index published by the Department of Labor, Bureau of Statistics of the
San Francisco-Oakland-San Jose index of the All Urban Consumers category of the
California Consumers Price Index (CCPI) from October 2008 with a minimum salary
increase of three percent (3%) and a maximum salary increase of five percent (5%).

County agrees to increasé employees’ salaries effective December 19, 2009, by an
amount equal to 100% of the pércentage increase in the all item Consumer Price Index of
the Cost of Living Index published by the Department of Labor, Bureau of Statistics of the
San Francisco-Oakland-San Jose index of the All Urban Consumers category of the
California Consumers Pricé Index (CCPI) from October 2009 with a minimum salary
increase of three percent (3%) and a maximum salary increase of five percent (5%).

During the term of this Agreement the parties will meet further to negotiate regarding
the criteria (including but not limited to survey agencies) to be used for the development and
completion of a follow-up salary survey. The goal will be to have this survey completed by
the end of FY 2008-09.

Following completion of this survey the parties will meet to consider its

implementation with the goal to possibly implement the first phase of an additional equity



adjustments to coincide with the December 2009 general wage increase. Actual

adjustments would be subject to further negotiation and final approval of the Board of

Supervisors.

ARTICLE XIll

ALTERNATE WORK SCHEDULES

County and Association agree to amend Section 7.0, Hours of Work and Work Week,

Subsection 7.1, Official Workweek, of the Rules Governing Employee Compensation,

Benefits and Working Conditions, to read as follows:
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Official Work Week

A

B.

Except as otherwise provided below, the official workweek for full time
employees shall be forty (40) hours and shall begin on each Saturday and end
with the following Friday effective April 18, 1981.

4-10 Work Schedule and 9-80 Work Schedule

1.

Employees may be assigned to work a schedule consisting of four 10-
hour work days in a work week, i.e. four (4) 10-hour days on duty and
three (3) days off. Department heads are required to make a
recommendation for consideration to the County Administrative Officer
(CAO) to implement a 4-10 work schedule. CAO approval is required.
The CAO and/or department head have the unconditional right to
cancel the 4-10 work schedule for an individual or for the department at
any time without reason, provided a two (2) week notice is given to the
employee(s). Any change in work schedule will be effective at the
beginning of a pay period.

Employees may be assigned to work a nine (9) eighty (80) work
schedule, i.e. four (4) nine-hour days on and an eight (8) hour day on
with two days off, followed by four (4) nine-hour days on and three days
off. For purposes of the 9-80 work schedule, the official work week will
begin and end after four (4) hours scheduled worked during the eight
(8) hour day. Department heads are required to make a
recommendation for consideration to the CAO to implement a 9-80
work schedule. CAO approval is required. The CAO and/or department
head have the unconditional right to cancel the 9-80 work schedule for
an individual or for the department at any time without reason, provided
a two (2) week notice is given to the employee(s). Any change in work
schedule will be effective at the beginning of a pay period.






