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NEWS UPDATE

YCEA NEGOTIATIONS
BY GARY STUCKY, EXECUTIVE DIRECTOR

The YCEA Local #l1
negotiations committee has
been at the bargaining table
since the middle of April,
meeting almost weekly in
full-day sessions. Most of the
issues included in the
Union’s proposal package
have been tentatively agreed
to by the parties. There are
still several important issues
which have not yet been

resolved including
reassignment  language,
release time for Shop

Stewards and recognition of
the Union's right to file a
grievance.

The parties have been
discussing a three-year

contract which would
provide for inequity
adjustments in the first year
in addition to cost of living
increases. The specific
position of the parties
regarding cost of living
increases have been shared
with the membership at
meetings held for that

purpose.  Another major
unresolved issue is the
distribution of health

insurance premiums over the
term of the agreement. To
date the County has been
unwilling to make a firm
commitment and it is YCEA
Local's position that without a
firm commitment a multiyear
agreement is unlikely.

olume XXI, Issue IX

September 2006
L |

YCEA Local #1 addressed
the Board of Supervisors on
Tuesday, September 5, in
order to deliver the message
directly that inequity
adjustments are the
responsibility of the employer
and should not diminish the
cost of living increase
provided to other employees
and that for salaries to be
compared fairly with the
comparable four agencies,
Yuba County salaries must
be reduced by 7% since
employees pay their own
PERS contribution unlike the
other agencies that pay the
PERS contribution on behalf
of their employees.

TAKING ADVICE & BEING RESPONSIBLE

By MARIE CLARK, BUSINESS AGENT

According to the
dictionary ‘Advice’ is an
‘Opinion about a course
of action; counsel’.
‘Responsible’ is
described as ‘Liable to be

called to account for
something. Being the
cause or source of
something. Dependable;
reliable; trustworthy.

Involving important
duties or obligations’.
When you are given

advice by your union
representative, then it is
your responsibility to
follow that advice. If we
explain to you why there
is a timeframe to respond
to your evaluation, file
paperwork, or change the

manner in which you do
something at work, it is
because we have your
best interest in mind and
we are trying to protect
your rights as an
employee.  The union
spends many hours
keeping current on
different laws, rules and

(Continued on page 2)
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SCEA

ORGANIZING
EFFORT

Leaders and staff set up
tables with ~membership
information and gave out ice
cream at various department
locations over the course of
the effort to increase
member numbers. SCEA
members received a bulletin
with details on how to eam
money and a chance at
prizes and encouraged to
wear buttons that were
attached.

14 NEW MEMBERS
WERE RECRUITED!

WINNERS
1st Prize-—$200

Steve Shoup
Mental Health Department

2nd Prize—$150
Alice Williams-Root
Health Department

3rd Prize—$100

Robert Ahu
Mental Health Department

4th Prize—$50

Robert Ahu

Mental Health Department
\

$50 DINNER WINNERS
Steve Shoup
Tammie Walley
Both from Mental Health

PUBLIC EMPLOYEES RECEIVE REDUCED

SOCIAL SECURITY BENEFITS
BY JULIA JENKINS, LEGISLATIVE DIRECTOR

The Government Pension
Offset (GPO) and Windfall
Elimination Provision (WEP)
aren't simple to explain. Con-
gress adopted them in 1977
and 1983, to reduce federal
budget deficits at the time
and as a quick solution to

pension "double dipping"
abuses.  Their unintended
consequences have been

hurting relatively low-paid
public servants ever since.

In brief, here's how these
provisions work. Social Se-
curity law prevents "dual
entitlement"-or receipt of full
Social Security and spousal
benefits at the same time. In
1977, Congress began treat-
ing govemnment pensions,

such as those earned by city,
county and school employ-
ees, as Social Security bene-
fits. The effect of this change
was a dollar for dollar reduc-
tion in Social Security survi-
vor benefits for anyone also
earning a public pension. In
1983, Congress amended the
law to a two-thirds offset.

The WEP was enacted in
1983 to prevent people with
relatively high-compensated
government service jobs and
relatively low-paying Social
Security-covered  employ-
ment from having an unfair
advantage from a Social Se-
curity benefit formula de-
signed to give low-wage

workers a decent income
upon retirement. However,
the Social Security Admini-
stration does not consider
what a public employee has
eamed when applying the
formula. As a result, some
workers pay the same per-
centage in payroll contribu-
tion of their Social Security —
covered eamnings as others,
yet they are being penalized
by this provision.

Nine out of ten public em-
ployees affected by the GOP
loose their entire spousal
benefit, even though their
spouse paid Social Security
taxes. Some 300,000 indi-

(Continued on page 3)

TAKING ADVICE & BEING RESPONSIBLE
By MARIE CLARK, BUSINESS AGENT

(Continued from page 1)
regulations pertaining to
labor such as: Americans
with  Disabilities  Act,
Department of
Transportation, Family
Medical Leave Act,
Personnel Rules and
Regulations, Fair Labor
Standards Act and
Memorandums of
Understanding, etc.

I’m pointing this out
because the Union wants
to represent you to their
best ability and we need
your help in following
our advice. An important
lesson to remember is that
in order for someone to
learn something, they
must first pay particular

attention to what is being
said and then process the
information as it is being
applied to the situation.
If you have questions or
do not agree with the
advice, please let your
representative  know
before you go into a
meeting with
management or a
supervisor so your
questions or concerns can
be addressed, an
alternative can be
considered and
investigated fully. The
union can give you advice
on your rights as an
employee or advise you
on what your best options
are in negotiations, but it
is ultimately up to you as

to what action you take
after we give you that
advice. Something else
you should always
remember is to know
your facts before you
speak, because you need
to be able to back up what
you have said. It is not a
good idea to repeat
rumors. First check out
the facts and then decide
if what you heard is
beneficial to everyone or
just gossip.

So please remember that
in order for us to help you
in the most beneficial
way, you should strongly
consider following the
advice that your union
representative gives you.






