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ARTICLE I - GENERAL PROVISIONS
1.1 Parties to the Agreement

Pursuant to the provisions of the Trial Court Employment Protection and
Governance Act, Government Code section 71600 et. seq., and the Court
Personnel Manual, representatives of the Sutter County Superior Court, hereinafter
called “court,” and the Sutter County Employee’s Association — Local #1,
hereafter called “Union,” have met and conferred concerning the subject of wages,
hours and working conditions for employees in the
General/Supervisory/Professional Unit of representation. This Memorandum of
Understanding (MOU) represents the good faith effort of both the court and the
Union to reach agreement on matters of wages, hours and conditions of
employment. The signatures at the end of this MOU on behalf of the court and the
Union shall be conclusive evidence that both parties have ratified this MOU.

1.2 Recognition and Scope

The court hereby recognizes the Union as an exclusive recognized employee
organization for the purposes of Government Code section 71630 to 71639.3.
Such recognition shall extend only to the representation of the employee
classifications listed in Exhibit A.

ARTICLE II - MANAGEMENT RIGHTS
2.1 In General

The court reserves all rights with respect to matters of general legislative and
managerial policy including, among others, the exclusive right to determine the
mission of its constituent departments; set standards of service; determine the
procedures and standards of selection for employment; direct its employees; take
disciplinary action,; relieve its employees of duties because of lack of work or for
other legitimate reasons; maintain the efficiency of governmental operations;
determine the methods, means and personnel by which governmental operations
are to be conducted; take all necessary actions to carry out its mission in
emergencies; and exercise complete control and discretion over its organization
and the technology of performing its work. These rights shall be limited only as
specified in this agreement. The court’s exercise of its management rights is
subject to the obligation to meet and confer over impacts on all matters within the
scope of representation.

Management is expected to conform to the standard of conduct expected of public
employees and is expected to refrain from activity which is in violation of federal,
state, or county law, or the Court Employer-Employee Relations Policy.



2.2 Non-Discrimination

The court shall not discriminate against anyone employed or applying for
employment because of their membership in the Union or their activities on behalf
of the Union. Neither the court nor the Union shall interfere with, intimidate,
restrain, coerce or discriminate against any employee because of the exercise of
any rights protected by Government Code section 71635.1.

2.3 Personnel Policies and Procedures

The Sutter County Superior Court Personnel Manual as reviewed and approved by
the parties during their negotiations shall constitute the personnel policies and
procedures for the court. Except as required by law, the Manual shall not be
modified, without agreement of the parties, during the term of the MOU.

ARTICLE III - UNION RIGHTS

3.1  Union Representation

The court recognizes and agrees to cooperate with the designated stewards and
representatives of the Union on all matters relating to grievances and
interpretation, application, or enforcement of the express terms of this MOU.
3.2  Union Security

All employees in the bargaining unit who are members or who become members
of the Union during the term of this MOU shall maintain their status as members
during the term of this MOU.

3.3 Dues Deduction and Indemnification

For the duration of this MOU and by way of payroll deduction the court agrees to
deduct and remit to the Union all authorized deductions from employees who have
signed an approved authorization card(s) for such deductions in the form provided.

An employee who desires to revoke his/her authorization for Union membership
shall notify the court human resources manager in writing of such revocation
during the period of thirty days prior to the expiration of this MOU. It is
understood that if an employee does not revoke his/her authorization for Union
membership during the period specified above, dues shall continue to be deducted
from the employee’s earnings for the remaining term of this MOU without right to
further revocation.

The Union agrees to indemnify, defend, and hold harmless the court against claims
of any nature and any lawsuit instituted against the court made or arising from the
court check-off for dues or fees.



3.4  Union Representatives

The Union shall have the right as the exclusive bargaining representative of the
covered employees in the unit, as outlined in Article I of the MOU to meet and
negotiate with respect to wages, hours, and other terms and conditions of
employment on behalf of those covered employees with the court.

Authorized representatives of the Union shall be permitted to enter court facilities
at all reasonable times to transact Union business and observe conditions under
which employees are employed. However, Union representatives shall not
interfere with employees at work, and such right of entry shall be subject to the
general rules applicable to non-employees.

Union representatives shall be allowed access to materials in personnel files, which
are directly related to an alleged contract violation or disciplinary matters, after the
employees’ written consent is presented to the court’s human resources manager.
The court will not use any materials from personnel files for the purpose of
discipline or in the grievance procedure, which have been specifically denied the
Union in a request for access.

This MOU is not intended to restrict the right of the court or the Union to consult
on matters within the right of the court or the Union.

An employee or the employee’s authorized representative shall be entitled to
receive one copy of requested documents, not including their application, from
their personnel file, without cost, on two (2) working days advance notice.

3.5  Shop Stewards

The Union shall have the right to establish shop stewards. The Union agrees to
notify the human resources manager of the names of their stewards, which will not
exceed two (2).

A reasonable amount of time will be granted to the employee and the steward to
handle initial grievance and appeal procedures. Upon authorization of the
immediate supervisor, a steward shall be released to perform the duties specified in
this section.

3.6 Release Time

Paid release time for the Union bargaining committee of no more than two (2)
persons will be granted only for those members or alternates scheduled for work
during negotiating sessions. Efforts will be made in the scheduling of negotiations
to accommodate employees by rotating the scheduling of negotiating sessions.



3.7 Bulletin Boards

The Union shall have the right to use designated bulletin board space in each
facility for communicating usual and regular Union business to bargaining unit
employees. Libelous, obscene or degrading materials may not be posted. A copy
of any materials to be posted shall be provided to the court human resources
manager before posting.

ARTICLE 1V - COMPENSATION

4.1  Salary Adjustment

Effective with the first paycheck received in July of 2006 all employees shall
receive a cost of-of-living adjustment equal to 3.0% of their salary.

Effective with the first paycheck received in July of 2007 all employees shall
receive a cost of-of-living adjustment equal to 3.0% of their salary.

Effective with the first paycheck received in July of 2008 all employees shall
receive a cost of-of-living adjustment equal to 3.0% of their salary.

4.2  Longevity Pay

Any regular employee who has been at step five (5) of a salary range for one
hundred thirty (130) bi-weekly pay periods (five years) or who has attained step
five (5) and has two hundred sixty (260) bi-weekly pay periods (ten years) of
continuous service shall be advanced to step six (6) on their next anniversary date.

4.3  Pay for Service With Distinction
4.3.1 Fifteen (15) Years Service

A regular employee with a minimum of three hundred ninety (390) bi-
weekly pay periods (fifteen years) continuous service who has been on
longevity step six (6) for one hundred thirty (130) bi-weekly pay periods
(five years), shall be eligible to move to step seven (7) and receive a two
and one half percent (2.5%) salary increase at their next anniversary date,
provided the employee:

A Has received at least “standard or meets expectations” or
equivalent performance appraisals each of the previous three
(3) years, and

B. Has not been the subject of any discipline, pending or
resolved, for the last three (3) years.



4.3.2 Twenty (20) Years Service

A regular employee with a minimum of five hundred twenty (520) bi-
weekly pay periods (fifteen years) continuous service who has been on step
seven (7) for one hundred thirty (130) bi-weekly pay periods (five years),
shall move to step eight (8) and be eligible to receive a two and one half
percent (2.5%) salary increase at their next anniversary date, provided the
employee:

A. Has received at least “standard or meets expectations” or
equivalent performance appraisals each of the previous three
(3) years, and

B. Has not been the subject of any discipline, pending or
resolved, for the last three (3) years.

4.3.3 Removal of Pay for Service With Distinction

If an employee who is receiving Pay For Service With Distinction receives
a performance appraisal of less than “satisfactory or meets expectations”,
the employee shall forfeit Pay For Service For Distinction and shall not
become eligible for it again for six (6) months and until the employee
receives a performance appraisal of “satisfactory or meets expectations” or
higher.

4.4  Bilingual Pay

Effective July 1, 2006, positions designated as bilingual shall receive bilingual
premium pay in the amount of seventy-five dollars ($75.00) per month.

Effective July 1, 2008, positions designated as bilingual shall receive bilingual
premium pay in the amount of one hundred dollars ($100.00) per month.

To qualify for such a bilingual position, individuals must be certified by the State
or the Court in the relevant language. Job descriptions for such positions shall
reflect the bilingual requirement and designation.

4.5 Uniform Allowance

The purpose of the uniform is to identify the court attendant as a representative of
the court. The manner in which the uniform is worn and maintained enhances the
court attendant’s image and ability to project a professional demeanor and pride in
the court.



4.5.1 Initial Uniform Purchase

Initial uniforms are to be purchased from the vendor designated by the
court. Upon successful completion of a four (4) to six (6) week training
program, the court will provide to court attendants, a $400 reimbursement
for the initial purchase of uniform items, payable through regular payroll.

4.5.2 Annual Uniform Maintenance Allowance

Effective with the third pay period following date of hire, the court will
initiate a twice-monthly uniform allowance equal to $16.66. Court
attendants may purchase replacement or additional items of exact style and
color, as listed on Exhibit B, from locations other than the one designated
by the court. It is the responsibility of each employee to maintain the
uniform with a clean and neat appearance.

Should the court add classification(s) required to wear a uniform in addition
to the court attendant classification; the court and the Union shall meet and
confer over the conditions of uniform procurement and the amount of any
maintenance allowance.

ARTICLE V - EMPLOYEE BENEFITS

51

Benefits

For the term of this agreement, the Court will continue to provide health,
dental, vision and life insurance for its employees. The provider and the
Court will determine plan design, conditions for eligibility and enrollment
criteria.

For the term of this agreement, the Court reserves the right to research and
change benefit providers as necessary to maintain a benefit cost and
coverage level as in place upon the ratification of this agreement. The
Court and the Union will meet and consult on changes in providers and
benefit coverage levels.

If the Court offers multiple plan options for coverage, through the
providers, the employees will have their choice of plans. The employee
will be responsible for any premium exceeding the employer contribution.
All employee contributions will be processed on a pre-tax basis.






