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ARTICLE |
This Memorandum of Understanding is made and entered into between the

SUTTER COUNTY EMPLOYEES’ ASSOCIATION LOCAL NO. 1, hereinafter referred to as
"Association," and the designated representatives of the COUNTY OF SUTTER,
hereinafter referred to as the "County," pursuant to the provisions of the Meyers-Milias-
Brown Act (Government Code Section 3500, et seq.).

ARTICLE II ADOPTION BY COUNTY

This Memorandum of Understanding constitutes a mutual recommendation to be
jointly submitted to the County's Board of Supervisors on or before August 12, 2008. Itis
agreed that this Memorandum of Understanding shall not be binding upon the parties
either in whole or in part unless and until said Board of Supervisors, by majority vote, acts
formally to approve said Memorandum of Understanding.

ARTICLE Il COMPENSATION AND WORKING CONDITIONS DURING EMERGENCIES

County and Association agree to amend Section 35.0 COMPENSATION AND

WORKING CONDITIONS DURING EMERGENCIES of the Rules Governing Employee

Compensation, Benefits and Working Conditions, to read as follows:
SECTION 35.0

COMPENSATION AND WORKING CONDITIONS DURING EMERGENCIES

35.1 OQvertime Compensation .
Employees required to work when the County goes into an operational state of emergency,




as part of a declared local emergency, or when County facilities have been closed or work
has been temporarily halted pursuant to Section 35.2 shall be compensated at the
overtime rate, if the hours they work during the workweek exceed 40 hours, including
holidays and paid vacation leave, as long as such vacation leave was approved prior to
being called back to work due the emergency, facility closure or temporary cessation of
work.

For purposes of this section, an operational state of emergency is when the County’s
Emergency Operation Center has been opened and, as a result of the emergency,
employees are required to work extended shifts.

35.2 Closure of County Offices

In the event of circumstances justifying the unscheduled closure of County facilities or the
unscheduled cessation of work, the County Administrative Officer (CAO), or designee, may
at his/her sole discretion, order County facilities closed and/or work temporarily halted.
Decisions of the CAO (or designee) regarding facility closures and/or the temporary halting
of work shall not be grievable.

If the CAO or designee decides to close a County facility or order the cessation of work, the
CAO or designee may deploy the affected employees to other County facilities or
worksites, or may release employees from work.

In the event that the CAO or designee determines it is necessary to close a County facility
or temporarily halt work, the following information should be considered and communicated

to employees prior to excusing them from work:

1) If the circumstances giving rise to the CAO’s or Designee’s decision occurs within
two hours of the regular meal period for employees working at the affected work
site, employees may be directed to take an early meal break. If employees are
sent to lunch early, employees will be informed to return to their work site
immediately following completion of their meal break. In these situations, meal
breaks should be neither shorter nor longer than the employee’s normal assigned
meal break.

2) Regular employees who are sent home shall be paid for the balance of their
regular work day; however, such employees shall remain ready and available to
be called back to work by their supervisor for the duration of their regular work
day should such a circumstance arise. If an employee who has been called back
cannot return to work due to an extenuating circumstance, the employee will be
charged the appropriate leave time from the time of call back until the end of the
employee’s regular shift.

3) Employees who seek approval to leave work to care for persons or property
without having been ordered to leave due to the office closure in accordance with



4)

5)

6)

7)

this policy shall use appropriate leave time for time off. If the CAO subsequently
closes the employee’s work site and no alternate site is chosen, the employee will
be charged leave time for the period of time between his/her leaving the work site
and the time of closure.

Unless personally notified otherwise by a supervisor or manager, employees who
are sent home and who are not called back to work that day will be expected to
return to work at their regularly scheduled work time on the next scheduled

workday.

If the work site closure or temporary cessation of work extends beyond the first
work day of closure, employees are expected to remain ready and available for
assignment to their original or another County work site as quickly as possible.

Employees who requested leave in advance of a workday closure such as
previously scheduled vacation, sick time or other leave, shall have their pre-
selected leave balances charged accordingly.

Employees scheduled to start work at any time after a County worksite closure or
temporary cessation of work shall be notified as soon as possible by their
supervisors or designee that they need not attempt to come to work that day.
These employees shall be provided paid leave for their regular hours that they
were unable to work. Employees are expected to remain ready and available for
assignment to their original or another County work site as quickly as possible.

Whenever an employee is required to work during the period that the facility to
which he/she is assigned has been closed or the work that he/she normally
performs has been temporarily halted, such employee shall receive additional
vacation hours equal to the hours he/she was required to work during the
closure/cessation of work. This section specifically does not apply to
circumstances where employees assigned to a facility/worksite are temporarily
reassigned to another County facility.

35.3 Standby Compensation

Employees who are formally contacted by departmental management, supervision or the
County Administrative Officer and specifically advised that they are on standby shall
receive the appropriate standby compensation.



ARTICLE IV _JOB SHARING

County and Association agree to amend the Rules Governing Employee

Compensation, Benefits and Working Conditions, to add Section 36.0 JOB SHARING to

read as follows:

SECTION 36.0
JOB SHARING

36.1 DEFINITION

A Job Share is defined as either two permanent County employees or one permanent
County employee and one Annuitant sharing one (1) regular full-time equivalent position.

36.2 ELIGIBILITY/RESPONSIBILITY

A full-time permanent employee who has completed his/her probationary period and whose
performance has been rated as Meets Expectations or above may request a Job Share
arrangement. Such requests shall be in writing and shall be submitted to the appropriate
Department Head. The requesting employee shall be responsible to locate and submit the
name of a qualified Job Share partner who is acceptable to the Department Head.

36.3 ANNUITANT

An Annuitant, as defined in Section 10.1 of the Sutter County Personnel Rules and
Regulations, who is retired from Sutter County service and who is otherwise qualified for
the position may be assigned to a Job Share arrangement. Annuitants so assigned, shall
at all times be treated as Extra Help employees.

36.4 MERIT SYSTEM CLASSIFICATIONS

Other provisions of this Policy notwithstanding, Job Share arrangements involving Merit
System classifications shall at all times be subject to Merit System requirements. Such
requirements will be verified prior to the final approval of the Job Share arrangement. Merit
System requirements that conflict with this Policy, if acceptable to the Department Head
and CAO, shall be included in the Job Share contract.

36.5 APPROVAL

Department Heads will receive and evaluate Job Share requests. Where practical and
consistent with department needs, the appointing authority may permit a qualified employee
to share his/her job with another qualified employee. Prior to actual implementation, Job






