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YCER RATIFtES CONTRACT

By Gary Stucky, Executive Director

After nearly six months at
the bargaining table YCEA
and the County finally
reached tentative
agreement on a new four-
year contract. The YCEA
membership ratified the
agreement through a mail
ballot; 417 members cast
their ballots out - of a
potential 608 members
representing nearly 70% of
the membership
participating in the vote.
Overall 87% voted in favor
of the contract and 13%
voted against. For more
specific information
regarding the breakdown of
individual bargaining units,
please visit our web site.

The new contract provides

for a 5% general salary

increase effective
September 1, 2006 and
additional inequity

adjustments averaging 9%
for approximately 50% of
the employees in YCEA’s
bargaining units effective
the same date. A second
and third year of the
contract provide for a 3%
cost-of-living increase
effective July 1, 2007 and
July 1, 2008. In the fourth
year the contract provides
that effective July 1, 2009
in lieu of a general salary
increase the County will
begin to pay the
employee’s 7% CalPERS
contribution.

Eligible employees in the

Probation Department will
be moved to the Safety
Category of CalPERS
effective July 1, 2007.
These employees will
receive this improved
retirement benefit in lieu of
a 6% adjustment of their
salary. YCEA has sought
this change in the
retirement  category for
nearly 20 years.

The new contract also calls
for the County to continue
to pay 100% of the
employee only health,
dental and vision premium
and 80% of the employee
plus dependent premium.
YCEA and the County will
continue to work with one

YCER PRESIDENT'S Qol8ENTS

By YCEA President Robin Timoszyk

Elections —Nope not the

one’s you are hearing
about on the TV but the
YCEA Board elections.

Every year at this time
about half the Board is up
for election. This year the
positions are the Directors
of the Technical, Clerical,
and Professional units
along with the officer

positions of Vice President
and Secretary. The term of
office is two years and
starts in January. We are
also conducting a “special
election” to fill the position
of Director of the
Supervisory Unit for 1 year
as the current incumbent,
Linda White, has decided
to resign the position

(Continued on page 2)
before her term has
expired. From the

membership meetings and
other occasions, I know we
have a lot of passionate
members out there and
ideas for how we can serve
our members better. If you

are interested in running
for office and have
(Continued on page 2)
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Jennifer “Jen” Vennery.
Account Associate, City
of Colusa retired o
August 31, 2006 after 2

years with the City. Sh
will certainly be missed
but not forgotten.

Jen was the Treasurer fo
the City of Colusa’

Employees Associatio
for many years and wa
the labor relation
historian having
continuously on

Association’s Negotiation |

Committees. Jen wa

about advocating for wha
she felt was fair and right.

are better today because o
her commitment to make a
difference during he
career with the City. We
all wish her a healthy, fun
and safe retirement!

YCER RATIFtES CoNTRACT

(Continued from page 1)

another over the four-year
contract in a continuing
effort to provide the best
possible insurance that is
cost-efficient.

YCEA and the County also
agreed to amend the
CalPERS contract to
provide for the Pre-
retirement Option 2 Death
Benefit and Conversion of
Unused Sick Leave to
Service Credit. Another
important improvement to
the contract includes
extending to all employees
the provision to provide for
a 25% payout of unused
sick leave when an
employee separates after
10 years service. An
employee who retires after
ten years service will have

the option of taking the
25% payout and applying
the balance of their sick
leave accruals to service
credit or applying their
complete balance to service
credit.

Other improvements to the
contract include
elimination of a waiting
period for new employees
to be able to use their sick
leave accruals, eliminating
the sick leave maximum
accruals limit, creating a
countywide dress code,
curtailing the onerous sick
leave call-in policy
imposed by one
department, increasing life-
insurance from $10,000 to
$20,000, improving
standby pay and bilingual
pay, securing shop steward

release time for five
stewards and establishing
advisory arbitration as a
step in the grievance
procedure, creation of a
continuing education fund
and improvements to the
vacation accrual rate for
employees who have
worked 5 years through 10
years and 15 years through
20 years.

We would like to take
this opportunity to
once again say thank
you to members who
served many hours on
the YCEA Negotiations
Committee and for
their efforts on behalf
of the YCEA
membership.

YCER PrREstDENTS Col8ENTS

(Continued from page 1)

questions about the
commitment and/or
process, please call the
Association office.
Consider putting that
passion into action and step
up to a leadership role in
your Association.

Negotiations — 1 would
like to thank everyone that
served on the negotiations
committee for the time and
effort they gave to get the
current contract. Thank
you also to the coworkers
that covered for them back
at the office and picked up
the slack. This set of
negotiations was a learning

experience for all of us
(yep, even those of us that
have been at the table
before) but this really is
one of the best contracts
we have had in Yuba
County in MANY years.

FOOD - Yummy, the
Member Appreciation
lunch catered by Back
Forty Texas BBQ was a
big success. I was pleased
so many of our members
chose to attend. If you are a
bit envious that you
weren’t invited, then
contact the Association
office and make sure that
you are a member AND

- that your correct contact

information is on file.

MLA - Gary and I have 2
more meetings scheduled
with the County to work on
finalizing the Master Labor
Agreement and have
committed to completing it
by the end of January
2007.

YCEA President
Robin Timoszyk
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