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Thank you to your Board/Site
Representatives for their
commitment to winning the
Agency Shop election!

Pictured below are:
Front row (lefi to right)

e Syd Beasley, Marie Clark
(Business Agent), Terry
Barber (with granddaughter
Ruby) and Stick Harrell.

Middle Row ( leff to right)

e  Steve Shoup, Kurt
Schoenwald, Alice
Williams-Root, Gary
Stucky (Executive
Director), Chuck Egbert
(Local #1 General

Manager).
Back Row ( lefi to right)

e  Robert Ahu, Lorie
Thomas, Anna Anderson
(Office Manager), Lisa
Berry and Michael Berry.

Sutter County Employees Approve
Agency ShOp - By Gary Stucky, S/YCEA Executive Director

Government Code Section
3500 is the law that allows
SCEA Local #1 to negotiate
for wages and benefits with
the employer. This same law
requires SCEA Local #1 to
represent all  employees
equally at the bargaining
table, regardless of whether
they are members. GC
Section 3500 was changed
effective January 1, 2001, to
allow employees to vote on
agency shop provisions,
recognizing that everyone
should share in the financial
responsibility. The change in
law granted public
employees the right to
establish an agency shop
without the employer’s
approval.  This  change
provided a critical step
toward effective  union
organizing and striking a
balance of power in the

workplace.

The US Supreme Court ruled
in Abood vs. Detroit Board
of Education and the
Chicago Teachers Union vs.
Hudson, that agency shop
provisions are legal as long
as certain conditions are met.
Employees cannot be forced
to belong as a member of the
union but they can be
required to pay a fair share
fee for the services and
benefits they receive. All
employees will have the
choice of the following three
options:

e Become a member of
the union.

e Pay a fair share fee.
(Currently this is 96%
of the regular dues and
is determined annually

based upon an outside

audit  of  Public
Employees Union
Local #1).

Be granted a religious
exemption based upon
demonstrating a
historically held
conscientious objection
to contributing to a
public employee
organization based
upon a religious belief.
Under this option the
employee would be
required to pay an
amount equivalent to
the full dues to a
nonreligious, non-labor
charitable fund.

(Continued on page 2)
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Sutter County Employees Approve Agency Shop

(Continued from page 1)

An agency shop election was conducted
in Sutter County on March 13, 2007, in
accordance with the law and a majority
of those employees voting approved an
agency shop agreement. Both the
County and SCEA Local # 1 publicized
the election, the poll site availability and
that everyone was allowed release time
to vote. The employees voting in this
election decided that everyone should
pay their fair share toward the
representation they have received and
will receive in the future.

All employees under an agency shop

Health Insurance

Yuba County CalPERS

California Public Employees’
Retirement System (CalPERS) did not
raise their co-payments in 2007, but
2008 may be different. CalPERS is
considering adjusting co-payments for
doctor visits, visiting the emergency
room or filling prescriptions in an effort
to hold down premium increases. The
last time that CalPERS increased their
co-payments was five years ago. This
will affect all state and local government
employees covered by their plans and
shift a greater share of the burden of
healthcare costs to the worker. The
choice that they will have to make is
either higher co-pays or raising the
premiums.  Fortunately the YCEA
Contract requires that the County pay
80% of any premium increase.

Blue Shield of California was planning
to eliminate their HMO for 16,000
members who live in five high-priced
rural counties several years ago, one of
which was Butte County.  The insurer
is reviving this pullout plan for 2008. A
meeting is scheduled between Blue

agreement receive representation on
collective contract matters and also
individual representation on grievances
and disciplinary appeals. Members have
full rights, privileges and responsibilities,
including but not limited to the right to
vote on the contract and the right to serve
in the leadership of the union. An
employee that chooses to pay a fair share
fee is only entitled to the representation
required by law.

SCEA Local #1 has proposed an agency
shop agreement that covers the
obligations of all parties and the process
to be used for full implementation. As
we finalize an agreement with the

Shield and the State and County Union
representatives in the next few months to
further discuss and explain the limited
options.

Sutter County TCSIG

The Tri-County Schools Insurance
Group (TCSIG) has been considering
improving  benefits  related to
preventative care. While TCSIG did not
increase rates last year, a moderate
increase is being considered this year.
We should have more details the first of
April when the County Health Insurance
Committee meets to discuss the matter
and consider other options.

1 want to take this opportunity to caution
our members regarding Health Savings
Accounts. The research that we have
done shows that they are not beneficial if
you have anything but a healthy family
and are financially secure. While the
premiums are lower on these plans, a
health savings account requires the
employee to pay more of their own
medical expenses in exchange for a tax
benefit if they set aside money for that

County, a designation/authorization form
will be sent to Sutter County employees
to select their choice as outlined above.

Dues/assessments are 1.1% of your
gross monthly salary, plus a unit fund fee
of $1.25 (which was approved by the
SCEA Local #1 members). The fair
share fees are currently 96% of the full
dues. This percentage amount is
determined annually by an independent
auditor. The fair share fee (by law) is

solely based upon the cost of
representation and cannot include
expenditures for  political ~ action,

(Continued on page 3)

|nCI"easeS = By Marie Clark, S/YCEA Business Agent

purpose. Over half of the bankruptcies
filed by families every year in the United
States are directly related to medical
expenses and a recent study shows that
75% of those are filed by people with
health insurance. ‘

Our State legislators are also considering
legislation that could have significant
impact on the employer based health
insurance system. We encourage you to
be informed on these matters and to
work with us to ensure that you are not
harmed. In the near future we may ask
our members to write to their legislators
and tell them how higher insurance
premiums and the cost shift related to co-
payments are affecting workers. The
Association will work to keep you
posted on changes to health insurance
and the options that you will be given on
health insurance.

Perhaps its time we all seriously
considered having a universal health
care system also known as a single payer
plan so that one day retivement wouldn't
Just be something to dream about!






