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YUBA COUNTY SUPERIOR COURT AGREEMENT
By Gary Stucky, Executive Director

The YCEA membership in
the Courts Unit have
approved a new two-year
agreement. The agreement
provides for a 3% general
salary increase effective July
1, 2006 and another 3%
general salary increase
effective July 1, 2007. The
Court has agreed to expand
the Merit/Longevity Index to
include employees that work
between 30 and 40 years
with the Court.

The agreement provides that
the Court will continue to
pay 100% of the employee
only premium for health,
dental and vision insurance
and 80% for employee plus

dependent coverage during
the term of the agreement.
The parties did agree that if
the premium increase
exceeds 5% for the 2008
calendar year that they will
meet and confer further on
the amount which exceeds
5%.

Bilingual pay will be
increased $150 per month
and the Court has agreed to
lift the cap on allocated
bilingual positions. A new
Court Clerk III classification
will be established by
December 31, 2006 that
employees will be allowed to
flexibly promote into if they

meet the criteria established
by the Court.

The Court and YCEA have
agreed to eliminate the
waiting period for new
employees to use sick leave,
allowing employees to
accrue unlimited sick leave
and employees who retire
will be able to convert their
unused sick leave to service
credit under the CalPERS
retirement system.

The new agreement also
provides for reemployment
rights, advisory arbitration,
reassignment language and a
new sick leave call-in
procedure.
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4 I'MILA DENIAL GRIEVANCES WON!!!
By Business Agent Marie Clark

Between the months of
August and September 2006,
I filed four grievances on
behalf of one of our Yuba
County members who
needed to use FMLA/CFRA
intermittent leave, but was
denied this use by the
County. FMLA is an
acronym for Family Medical
Leave Act, which is a
Federal Law enacted in
1993. CFRA is an acronym
for California Family Rights
Act, which is the

corresponding  State Law.
These laws require covered
employers to provide up to
twelve (12) weeks of unpaid,
Jjob-protected family care or
medical leave per year for
eligible employees who have
a valid family/medical
reason. FMLA requires
employers to continue to pay
their portion of the medical
benefit coverage (health,
dental & vision) at the same
level while the employee is
on unpaid FMLA leave. The

County allows the usage of
sick leave time for FMLA/
CFRA if any exists and if
there isn’t any, then they
allow the usage of vacation
time. It is important to know
that FMLA does not
supersede any
Memorandums of
Understanding that provide

greater family or medical
leave rights.

(Continued on page 3)
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OUR SPONSORS

SERVICE AWARDS

' | L | : Katherine Fetty
a /O n An independent operator within 1415 Garden Hwy
Salon Jubilee. v b#AC’
JUBILEE.  Hair care and permanent makeup. uba City
743-4555 15% discount/members
The Cookie Tree The Medicine
441 Bridge Street ShOppe
Yuba City 812 Fifth Street
) 673-1246 Marysville
They are considering a punch 743-4629

card disrcount! Ask about it when you go into the )
5% discount to members

rore!
Full House Restaurant Pelton’s Party Rentals
Toni Benson, CCEA 1747 Live Oak Blvd.
member,  with Colusa Yuba City and Sales
Mayor John Rogers 671-6666 715 Plumas Street
presenting her with her 10 Yuba City

year service award at the 10% discount on

City Council Meeting on . . retail items

October 3, 2006. Toni Shadd Janitorial Supply 674-2790

was an Account Clerk for “Open to the Public”

4 years and a Fiscal 741 Plumas Street R

Service Associate for the Yuba City Papa Murphy S

last 6 years. She received 673-0083 Take ‘N’ Bake Pizza

an award certificate for

her service and a $50 gift 962 Gray Aven}xe

certificate. ) Yuba City
Lori Munz—Realtor in the 751-9000

Congratulations Toni! real estate industry since 1989!

RE/MAX 530 751-8000
Mobile 530 301-9244

Joy Hopking, SCEA Lori invites all her former cus-

El Zarape Restaurant
1005 Stafford Way, Yuba City

Director for Public tomers, friends and business o )
Works retired on associates to contact her. Delicious Mexican Food
September 29, 2006. 755-2888
Joy received a Gold Gregory
Resolution from Sutter ) \ A and Crystal
County for her 33 years PRIMERICA J Decastro
of service. o . .
Primerica Financial Services
. 1527 Starr Drive
Joy for her commiment  Yuba City. CA 95993
to the Association and Business Phone 530 671-0781 gp
h . Cell Phone 530 713-9291 u
ope that her retirement . A k y
is a long. healthy and Email hkySé@primerica.com ﬂn
& Y License #0c77376 TN

happy one.
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DENNIS NELSON FOR SUPERVISOR
By Gary Stucky, Executive Director

S/YCEA Local #1 has
endorsed Dennis Nelson for
reelection to the Board of
Supervisors in District 2.
During the time that Dennis
has served on the Board of
Supervisors, he has always
been willing to fairly
consider your Association’s
position and has acted fairly
with regards to wages and
working conditions.

Dennis’ opponent has voiced
opposition to the retirement
benefit improvements we
achieved in our last contract.
Despite how you feel about
Dennis’ actions in other
matters or how he has
reacted to matters publicly,

the fact is he has consistently
supported fair wages and
benefits. The outcome of this
election will without a doubt
have either a positive or
negative impact on our
negotiations next year.

In 2007 we will once again
be seeking a fair and
equitable labor contract with
the County of Sutter.
Dennis’ reelection to the
Board of Supervisors is
critical to our ability to
successfully accomplish our
goal. Dennis and other
Supervisors are now being
attacked for their decisions
related to our current
contract.  These decisions

were right for employees and
this community as well.
They were not self-serving as
Dennis’ opponent would
have the public believe, but
were made to ensure that the
County will continue to have
a stable and competent labor
force.

Please take the time to get
involved. If you live in
Dennis’ District, take the
time to vote. If you do not
live in the District, contact
someone you know that does
to make sure that they
understand the importance
of this election.

4 FMILA DENIAL GRIEVANCES

(Continued from page 1)

Even though our member’s
doctor stated that this
employee needed to use
intermittent leave for a
chronic ~ condition,  the
County initially said that this
employee could only use
FMLA/CFRA leave for
obtaining medical treatment.
The Union pointed out that
FMLA/CFRA does not
restrict an employee from
using intermittent leave in
this way when needed.
FMLA/CFRA is not just for
doctor’s appointments.
Furthermore, we pointed out
that according to the
County’s Rules, it clearly
states that ‘In the case of a
serious, long term or chronic
condition or disability that

cannot be cured, being under
the continuing supervision of,
but not necessarily being
actively treated by, a heath
care provider’ our member
qualified for intermittent
FMLA/CFRA leave. After
reviewing the information
that the Union sent to
Personnel on this matter, the
County agreed that they
weren’t applying FMLA/
CFRA correctly. Personnel
then notified the department
head to make all corrections
necessary to our member’s
timesheets.

If you have any questions on
FMLA/CFRA, please log

onto either:
www.arb.ca.gov/asl/02-
05.htm or

www.dol.gov/esa/regs/
statutes/whd/fimla.htm

These are excellent websites
that give all the information

you would need to
understand  the . FMLA/
CFRA laws. Read the

Personnel Rules and MOU’s
for information also. If you
still have questions on this
matter, please don’t hesitate
to contact our office at
674-0185.  The Union is
always watching out for your
rights under the law. This is
only one of the reasons it is
so important to be a member!

If you know of someone who
is not a member of the
Association, encourage them
to join the Union today!!!

TICKET SALES

Amusement Park
tickets are not being
sold at the
Association Office at
this time.

We do have
discounts for many
parks and attractions
listed on the web site
at sycea.org if you
click the “Park
Deals” button on
the homepage.

Ticket sales will

resume next season.

IMMUNIZATION
CLINIC

Wednesday, 11/8/06
9:00am.to 11:00am.
4:00 p.m. to 6:00 p.m.

Yuba County Public Health,

6000 Lindhurst Avenue, Suite

601-B, Marysville

$5.00 includes ALL
immunizations or Medi-Cal is
accepted. Yuba County
residents ONLY.

Call 741-6466 for more
information.







