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During his lifetime...

Dr. King sought to forge the
common ground on which people
from all walks of life could join
together to address important
community issues. Working

alongside individuals of all ages,
races and backgrounds, Dr. King
encouraged Americans to come
strengthen

together to
communities,
alleviate
poverty, and Y
acknowledge
dignity  and
respect for all
human beings.
Service, he

realized, was the great equalizer.

On January 15, 2007, as we
celebrate the 21st anniversary of
the Martin Luther King Jr. federal
holiday, hundreds of thousands of
Americans across the country will
remember and memorialize Dr.
King by participating in service
projects in their communities.
Together, they will honor King’s
legacy of tolerance, peace, and
equality by meeting community
needs and making the holiday...

“A day ON, not a day OFF.”
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THE ASSOC'ATION—"BY CAROL WITHEROW

I wish to say thank you for
reelecting me to another term
as YCEA Secretary. I
will do my best to
serve the best interest
of our members. I
have come to realize
that we have to win
employee’s hearts and
minds, by this I mean
they have to come t
know the value of our
Association to them |
personally. So I want k
to share my thoughts. The
Association is our
employment insurance
policy. 1 would not dream of
being without insurance;
health, life, car, house,
liability. So why would I
want to be without my
Association? It is my JOB
insurance, it is my BENEFIT
insurance, and it is my
HEALTH insurance and last
but no the Ileast, my
RETIREMENT insurance.

So many of our members
and fellow employees have
never been without the
Association always being
there in the background
working day and sometimes
thru the night for them. Well
here we go with the, “When |
was.....”. Butitis true, when
I first came to work for the
County, I was a young,
single mother of two small

children. I worked fulltime
for the County and was on

Welfare and I was not alone.
There were many other
young mothers working for
the County fulltime also on
Welfare.  There was no

County Employee
Association or Union there
for us. We did finally
organize and start a Yuba
County Employee
Association  with  outside
help. And the County
Supervisors, for the first time,
took notice of us. I honestly
believe they seemed
genuinely surprised at the
low wages and that they had
fulltime employees on
welfare.

We have had several
organizations as our
employee representative over
the years and they have all
advanced our interests and
standard of living. But this
Association staff and the

employee leadership we
have now is the very best we
have ever had. The
advances they have
made for us over the
| years are truly amazing.
The stamina and
enthusiasm with which
they continue to work is
truly a miracle in human
stick-to-itiveness.

You have to remember
the Association is YOU,

the employee. If you do
not belong and participate
constructively, your
Association cannot deal with
Administration on  your
behalf as effectively. We
need to be good valuable
employees to our employer
but we also need to be good
involved Employee
Association members to get
the recognition and
compensation from our
employer we deserve and
need to raise our families and
to live comfortably now and
after retirement. It has
always been my goal and
will continue to be, that all of
the Yuba County employees
will see the value to them
personally that their
Association gives to them
and that it is very, very
inexpensive and very
necessary insurance for them
and their loved ones.
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SCEA Board

President

Gary Bengs-Information Technology
Vice President

Vacant

Secretary/Treasurer

Lorie Thomas-Child Support Services
Past President

Kurt Schoenwald-Agriculture Dept.

Directors
Agriculture
Michael Berry
Animal Control (at large)
Steve Shoup—Mental Health Dept.
Assessor (at large)
Lisa Berry—Treasurer/Tax Collector
Superior Court
Danette Able
Child Support
Terry Barber
Health
Alice Williams-Root
Housing Authority
Cyndi McClellan
Library (at large)
Judy Chiaroni—Auditor’s Office
Mental Health
Robert Ahu
Community Development
Gail Gould
Public Works
Vacant
Facility Management (at large)
Shara Hunter—Superior Court/Civil
Treasurer-Tax Collector
Office Revenue Collections
Ginny Tolliver
Social Services
Verena Garvin

The good neighbor looks beyond the
external accidents and discerns those
inner qualities that make all men
human and, therefore, brothers.

Martin Luther King Jr., ‘Strength to Love’ 1963

Know Your Rights

WHEN YOU ARE CALLED INTO
MEET WITH YOUR
SUPERVISOR, DO YOU KNOW
WHAT RIGHTS YOU HAVE AS
AN EMPLOYEE?

You have the RIGHT to ask what
the meeting is about, and what wil
be discussed.

If the meeting is disciplinary,
accusatory, or investigatory in
nature, you have the RIGHT to have
a Union representative present, if
you have a reasonable belief that
the interview could lead to discipline
against you.

If your Union representative is not
available, you have the RIGHT to
ask that the meeting be rescheduled
to another time when your
representative is available.

If your supervisor orders you to
attend the meeting, follow these
steps:

1. Attend the meeting to avoid being

accused of insubordination;

2. As the meeting begins, inform the
person conducting the meeting that

(a) you are there under protest;

(b) you intend to file a grievance
because you were denied your right
to have your representative present;
and

(c) you will stay in the meeting but
will not participate in any discussion
(you have the RIGHT to remain
silent). Be sure to take notes of what
is said to you. Do not respond to
questions or accusations! If you
receive a direct order to respond
and you refuse the employer may
seek insubordination charges
against you. This charge will most
ikely not be upheld if you have
comectly asserted your rights.
EXEMPTION: If there is not
reasonable cause for you to believe
that discipline could be the result of

(Continued on page 3)

PUBLIC EMPLOYEES UNION, LOCAL #1
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Saturday, February 3, 2007 Prizeal

&
Raffle

6pm - 9pm $35 per person Ratfle

Prizes!

East County Boys & Girls Club e
1001 Stoneman Avenue, Pittsburg Priges!

Call Local #1 at (928) 228-1600 for tickets today!
Seating is limited so get your tickets early! Table Reservations Available By Request

All proceeds go to: PEU, Local #1 Poliical Education Committee ID# 760780
Maiiing Address: PO Box 6783 Concord, CA 84524-1783 Not Tax Deductible, Non-Refundable







