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Mission
Statement

To represent
and assist
public
employees in
their quest to
improve their
wages and
working
conditions
and to ensure
their rights
are protected.

SCEA Contract Settlement
By Gary Stucky, Excecutive Director

After several months of
hard work at the bargaining
table by the SCEA Local
#1 Negotiations
Committee, a tentative
agreement was reached
with the County of Sutter.
The tentative agreement
was presented to the
membership at a
membership meeting that
was held on January 30,
2008.

117 members attended the
meeting to ask questions
and to vote. In accordance
with the SCEA Local #1
Bylaws, members were
allowed to vote for two
days following the
meeting. Over the course

of those two days another
117 members came by the
Association office to vote
and express appreciation
for the  Negotiations
Committee’s hard work.
The contract was approved
by a vote of 229 “to
approve” and 5 “not to
approve” votes. We have
546 Sutter County
members, 234 participated
in the vote, which is 43%.
It was a great turnout and

shows the strength of
agency shop.
The new three year

contract provides a salary
increase of 5% effective

12/22/07 and additional
salary increases effective

YCEA Membership Meeting

By Business Agent Marie Clark

February 20, 2008 the
YCEA membership met for
their quarterly meeting.
Approximately thirty
members were in
attendance and it was great
to see members from many
different departments there.
Newly elected President
Ryan McNally expressed
that one of his main goals

as President is to raise
communications between
the Union and its members.
Ryan would also like to see
Site Reps get more
involved in the interactions
with the membership. Ryan
reported that he and
Executive Director Gary
Stucky had met with the
County for discussion on
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12/20/08 and 12/19/09.
The second and third year
adjustments will be based
upon the actual Bay Area
CPI, All Urban Consumer
Bay Area Index (Min 3% -
Max 5%). Effective
February 16, 2008, about
50% of the employees
represented by SCEA
Local # 1 will be receiving
an additional salary equity
increase of one range
adjustment (5%). These
adjustments are to classes
that were below the mean
of those agencies surveyed
and did not receive an
adjustment early last year
or were very seriously
below the mean, primarily

(Continued on page 4)

the County offices closures
due to the storm on January
4, 2008. Members voiced
their suggestion of a local
radio station that
broadcasts whether the
County buildings would be
open for business. There
should also be a phone
system that tells employees
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