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PREAMBLE

This Memorandum of Understanding is a composite of all previous agreements entered into between
the Consolidated Area Housing Authority of Sutter County, hereinafter referred to as “Housing
Authority” and the Sutter County Employees’ Association, hereinafter referred to as “Association”,
pursuant to the provisions of the Meyers-Milias-Brown Act (Government Code Section 3500 et seq.).
SCEA and Housing Authority have cooperated to consolidate all previous and active Memoranda of
Understanding (MOU) into one. SCEA and Housing Authority agree and understand that during the
consolidation process, certain MOU provisions may have inadvertently omitted, expired, or stated
incorrect provisions. In such event, SCEA and Housing Authority agree that such provisions shall be
added, deleted or changed to the correct language as appropriate. SCEA and Housing Authority agree
that the consolidation of the Memoranda of Understanding is not intended to add or diminish SCEA or
Housing Authority’s current position, as it relates to those items previously negotiated in good faith in
accordance with the Myers-Milias- Brown Act (Government Code Section 3500 et seq.).

It is the purpose of this Memorandum of Understanding to achieve and maintain harmonious relations
between the Housing Authority and the Association, to provide for equitable and peaceful adjustment of
differences which may arise, and to establish wages, hours and other terms and conditions of

employment.

A. Adoption by Housing Authority:

This Memorandum of Understanding constitutes a composite of the mutual recommendations
submitted to and approved by the Housmg Authorlty Board of Commissioners. wm—neuntendee

regardlng Ianguage contalned hereln shall be resolved by reference to the orrglnal Memoranda
of Understanding.

B. Terms:

The Parties have met and conferred in good faith regarding wages, hours and other terms and
conditions of employment, and it is mutually agreed that this Memorandum of Understanding
shall be effective with a period beginning July 1, 2007 and ending March 31, 2011.

C. Prevailing Rights:

This Memorandum of Understanding contains all the covenants, stipulations and provisions
agreed upon by the Parties. Except as amended by this Memorandum of Understanding, it is
understood that all items relating to employee wages, hours, and other terms and conditions of
employment not covered in this Memorandum of Understanding shall remain the same unless
specifically changed by a previous MOU or past mutual agreement between the Housing
Authority and Association.

I. RECOGNITION

The Housing Authority recognizes the Association as the recognized bargaining representative for the
purpose of establishing salaries, hours, fringe benefits, and working conditions for employees
represented by the Association. Both parties recognize their mutual obligation to cooperate with each
other to secure maximum service of the highest quality and efficiency to clients of the Housing

Authority.



Il. FULL UNDERSTANDING, MODIFICATIONS, WAIVER

It is intended that this Agreement sets forth the full and entire understanding of the Parties regarding
the matters set forth herein,

Except as specifically provided herein, it is agreed and understood that the Association voluntarily and
unqualifiedly waives its right, and agrees that the Housing Authority shall not be required to negotiate
with respect to any subject or matter covered herein during the term of this Agreement.
Notwithstanding the above, the Association agrees to meet and confer pursuant to provisions of the
Meyers-Milias-Brown Act (Government Code Section 3500, et seq.) on Americans with Disabilities Act
issues that may affect current provisions of the Memorandum of Understanding.

Any agreement, alteration, understanding, variation, waiver, or modification of any of the terms or
provisions contained herein shall not be binding upon the Parities hereto unless made and executed in
writing by all Parties hereto, and if required, approved and implemented by the Board of
Commissioners.

The waiver of any breach, term or condition of the Agreement by either Party shall not constitute a
precedent in the future enforcement of all its terms and provisions.

lll. PAYROLL DEDUCTION

During the term of this Memorandum, upon receipt of an executed voluntary written authorization, the
Housing Authority shall deduct Association dues from the salaries of its members. The form for this
purpose shall be provided by the Housing Authority and amounts to be deducted for Association dues
shall be certified to the Housing Authority by the appropriate Association representative.

Authorization for dues deductions shall be revocable by the employee upon fifteen (15) days’ advance
written notice to both the Association and to the Housing Authority.

The employer shall not be liable to the Association, employees or any party by reason of the
requirements of this Article for the remittance or payment of any sum other than that constituting actual
deduction made from employee wages earned. The Association shall save the employer harmless
against any and all claims, demands, suits, orders, judgments or other forms of liability that may arise
out of or by reason or action taken by the employer under this Article.

IV. CONTINUED PERFORMANCE OF HOUSING AUTHORITY SERVICE

Apart from and in addition to existing legal restrictions upon work stoppage, the Association hereby
agrees that neither it nor its officers, agents or representatives shall incite, encourage, or participate in
any strike, walkout, slow-down, speed-up, sick-out, or other work actions for any cause or dispute
whatsoever, either with the Housing Authority or with any other person or organization, including
compliance with the request of other labor organizations to engage in such activities. In the event of
work stoppage as enumerated above, the Association, its officers, agents and representatives shall do
everything within their power to end or avert the same. Violations hereof will subject violators to legal

and equitable judicial relief.

Any employee engaged in or assisting any work stoppage as enumerated above, or refusing to perform
duly assigned services in violation of this Article, shall be subject to discipline up to and including

termination.



It is understood that violation of this Article by the Association will warrant the withdrawal of any rights,
privileges or services provided for in this Agreement and/or legal action by the Housing Authority for
redress and/or damages.

The inclusion of this Article in this contract shall in no way be deemed to stop the Housing Authority
from seeking any form of legal, equitable, or administrative relief to which it may be entitled during the
. term of the contract.

V. INTERNAL REVENUE CODE SECTION 125 PLAN

A IRS Code Section 125 Plan:

The Housing Authority shall maintain an IRS code section 125 plan during the term of this
agreement which will provide for the use of pre-tax dollars for health and dental premium
contributions made by the employee and other eligible items permitted by such plan. Eligible
employees may elect to either participate in this plan and pay for their share of premiums with
pre-tax salary reduction dollars, or elect not to participate in such plan. The participants’
election during the plan year is irrevocable except as provided for by law.

B. Flexible Benefit Account;

Any monies deposited by the employee into the Flexible Benefit Account must be used during
the plan year, or any remaining balance shall revert back to the employer as provided by law.
Upon separation from employment, such monies will be disbursed in conformance with laws,
rules and regulations governing the Flexible Benefit Spending Account.

VI. HEALTH & LIFE INSURANCE COVERAGE

A Eligibility:

An employee regularly working at least 20 hours per week shall be eligible for full health, dental,
vision and life insurance benefits.

B. Health Plan Insurance:
1. Contributions required by the Housing Authority shall be:
Employee plus two or more dependents $947.48 per month
Employee plus one dependent $759.00 per month
Employee only $379.43 per month

Effective-July-1,-2004; During the term of the MOU, the Housing Authority contribution
shall be increased by the amount equal to eighty percent (80%) of the premium increase
for the PERS Choice Plan. Such increases shall be added to the amounts described

above.

2. Employees With Other Employer Group Health Insurance Coverage and Not Enrolled in
Authority Sponsored Health Plan






