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Sutter Negotiations
By Gary Stucky, S/ YCEA Executive Director

The Sutter County contract is
scheduled to expire December
21, 2007. In anticipation of
starting negotiations early
SCEA initiated the process of
selecting a Negotiation
Committee in the fall of last
year. These plans were altered
with Personnel Director, Joann
Dobelbower’s the decision of
to retire. The County is still in
the process of filling the
Personnel Director position.
Since the County is not
inclined to hire an outside
consultant to conduct
negotiations with SCEA, it is
our hope that the new
Personnel Director will be
prepared to start negotiations
soon.

SCEA has solicited

CCEA Contract Settled
By Marie Clark, S/ YCE.A Business Agent

Colusa City Employees’
Association, Local #1 settled
their negotiations session with
the City of Colusa this month.
The contract will now be in
place until June 30, 2010.
Chief Negotiator Marie Clark
. and her team of negotiators
Jesse Cain and Toni Benson
commenced negotiations for a

successor contract on June 22,
2007. A salary study was done
and the employees in the
General Unit will be receiving
an inequity adjustment of 2%
every year commencing the
first pay period October 2007
and each year following in
October with this ending after
the October 2013

suggestions for negotiations
and we have received over 60
so far from the membership. A
membership meeting was held
on July 10, to review the
proposals received as of that
date. Approximately 65
members attended the meeting,
which was an excellent turnout
for the first meeting. Attending
these meetings regarding our
negotiations with the County is
critical to showing support for
your Negotiations Committee.

On July 18, the Negotiations
Committee met to receive
training regarding the
negotiations process and the
role and responsibility of
Committee members.  The
Committee will meet again on
July 25, to review the

implementation. This would
be a total of 14%. There is an
escape clause with this inequity
adjustment that if the City
cannot meet their
commitments in any given
year, then the year that the City
cannot: commit to paying the
2%, this percentage will be
added to the end of the contract

suggestions received from the
membership regarding contract
improvements.

Once the Committee has
finalized their recommendation
for a final package of
proposals, we will call a
meeting of the members to
seek approval of the
recommendation. Any
suggestions received from the
membership but not included
in the package recommended
by the Committee, will be
discussed, debated and a
decision will be made by the
members on each suggestion
whether it should be included
or not included in the final
package of proposals to be
submitted to the County.

so that it is never lost.
Additionally, commencing the
first pay period in July 2007
the employees will be
receiving a 2% COLA. In the
first pay period of July 2008
and again in July 2009 the
COLA will be based on 100%

of the San Francisco-Oakland-
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