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Job Applications

By Business Agent Marie Clark

Recently I attended a meeting
with Yuba County Personnel
Director, Beverly Barnes and
one of our members. This
meeting was to discuss a job
application for an advanced
position within the County and
what is needed on an
application to qualify for
advancement. Our member
had asked what ‘progressive
responsibilities’ were?  The
Personnel Director explained
that an employee had to be
learning duties at the next level
up from their current job,
progression of more complex
duties. An example would be

if an employee was an

Auditor-Appraiser I  who
desired to be an Auditor-
Appraiser 111, then they would
have to first be promoted to an
Auditor-Appraiser II before
becoming an  Auditor-
Appraiser III unless other
experience had been included
for consideration.

The  Personnel  Director
explained that you need to be
very detailed in both your
current and previous job duties.
Denote on your job application
the level of work that you do
and what percentage of time

you do this work. Don’t just
state that you have accounting
experience, because the person
reading your application won’t
know if that means you were
an Accountant who analyzed
and applied information at
your job or if you just collected
and filled in data on a form,
such as an Accounting
Assistant would do.

The information you put on
your application is carefully
reviewed by a Personnel
Analyst and if there are
questions, it is passed onto

(Continued on page 2)

Health Insurance Feedback

By Sandra Hamameh, Communications Coordinator

According to the U.S.
Department of Labor, union
members are more likely to
have health benefits than non-
unionized employees. Despite
this fact, increases in premium
costs for healthcare continue to
bring the issue to the forefront
of national debate as well as

the bargaining table.

Many of our Local #1
Members who are not in

permanent job classifications
fall into either the under
insured or un-insured
categories making this an
appropriate topic of discussion
for all of us.

We’re looking to compile real
stories from Local #1 members
and others including family
and friends about how the
rising costs in health insurance,
limited health insurance or not

having any health insurance at
all affects them on a daily
basis.

If you have information about
someone willing to tell me
their story, please call me at
(800) 585-0054 or e-mail at
shamameh@peul.org. 1 will
set up an interview time and
create a database of real stories
to pass on to various elected
officials.






